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The Healer and The Professional
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Cruess RL, et al. 2009
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Behavioral objectives Mager 1962
1973~WHO regional workshop 2w
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The three-circle model Harden 1998
EFIHBE THIEYT

What the doctor is able
to do

“Doing the right thing” -,

How the doctor

.
The doctorasa . . approaches their
., :
professional E practice

“The right person doing it"

"Doing the thing right”
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> E'T > X Competence

® Professional competence is the habitual and judicious use
of communication, knowledge, technical skills, clinical
reasoning, emotions, values, and reflection in daily practice
for the benefit of the individual and community being
served. (Epstein, Hundert, 2002)
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> BT >3 — Competency

® An observable ability of a health professional, integrating
multiple components such as knowledge, skills, values, and
attitudes. Since competencies are observable, they can be
measured and assessed to ensure their acquisition.
(Frank, et al. 2010)
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Description

Physicians have a unique societal role as professionals who are dedicated to the
health and caring of others. Their work requires the mastery of a complex body
of knowledge and skills, as well as the art of medicine. As such, the Professional
Role is guided by codes of ethics and a commitment to clinical competence, the
embracing of appropriate attitudes and behaviors, integrity, altruism, personal
well-being, and to the promotion of the public good within their domain. These
commitments form the basis of a social contract between a physician and
society. Society, in return, grants physicians the privilege of profession-led
regulation with the understanding that they are accountable to those served.*

Key Competencies
Physicians are able to...
1 Demonstrate a commitment to their patients, profession, and society through
ethical practice;
2 Demonstrate a commitment to their patients, profession, and society through
participation in profession-led regulation;
3 Demonstrate a commitment to physician health and sustainable practice.
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The Accreditation Council for Graduate Medical Education ACGME

o BE 7 patient care
o EPANFH medical knowledge
o ERICEDWEE LML

practice-based learning and improvement

o SHABR, X224 —2avikEe

interpersonal and communication skills
(0 707 v 37 Y XL professionalism )
e EERVATLAZEIFACER

system-based practice
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Professionalism

THEER. SFIBOEE. RENRADEST. SHREBEBEND
REEZRT ZENTERTFNERSRL

Residents are expected to demonstrate:
Compassion, integrity, and respect for others
Responsiveness to patient needs that supersedes self-interest
Respect for patient privacy and autonomy
Accountability to patients, society and the profession
Sensitivity and responsiveness to a diverse patient population,
including but not limited to diversity in gender, age, culture,
race, religion, disabilities, and sexual orientation.
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Practical Wisdom

Habits of Mind, Heart, Practice

Provider Well-Being

Fertilizer.
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Fertilizer
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lective Writing

Reflection supporting
professional identity formation
Wald HS. 2015
'O DEES Tagawa@BAMESR17

21

BADFATFVT AT«

BERBRELTDOTAITYT 14T 1 DER

Cruess RL, et al. 2015
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Existing personal
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Acceptance
Compromise

“Who you become™
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ECFMG to Require Medical School Accreditation
for International Medical School Graduates Seeking
Certification Beginning in 2023

The Educational Commission for Foreign Medical
Graduates (ECFMG®) has announced that, effective in 2023,
physicians applying for ECFMG Certification will be required
to graduate from a medical school that has been appropriately
accredited. To satisfy this requirement, the physician’s
medical school must be accredited through a formal process
that uses criteria comparable to those established for U.S.
medical schools by the Liaison Committee on Medical
Education (LCME) or that uses other globally accepted
criteria, such as those put forth by the World Federation for
Medical Education (WFME).
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Countries served by agencies with Recognition Status (Map)
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